Former projects used as a Transfer of Innovation for this project:

1. VQTS model 
The VQTS model can be used for

· the transfer of vocational competences acquired abroad (mobility in VET) 
· the transfer and recognition of competences acquired within the official VET system as well as competences achieved through non-formal or informal learning 

· the development of qualifications 

· composing job profiles as well as personnel (human resources) planning 

· enhancing the visibility of differences in qualifications, therefore for use in the development of the EQF  
· The VQTS model been used for our assessment tools and the 3s laboratory was advising our assessors
The VQTS model is a proposal for a structured description of work-related competences. 
The core elements are the Competence Matrix and Competence Profiles:

· A Competence Matrix displays competences structurally in a table according to core work tasks in a specific occupational field and the progress of competence development. 

· Competence Profiles (including Credit Points) are formed from individual parts of this Competence Matrix. This is done by identifying the competences that are relevant for a certain training programme or qualification (“organisational profile”) or by identifying the competences acquired so far by a person in training (“individual profile”). 

In case you are interested in the creation of a Competence Matrix please contact Jörg Markowitsch or Karin Luomi-Messerer: http://www.vocationalqualification.net 
2. Authentic Learning in Land based Education, ALIE, a LdV network project

The ALIE-project is a network directed towards all agricultural institutes all over Europe. 
The project operates through different work packages. Five theme packages with focus on special areas of New Ways of Learning. A multi theme research- and evaluation package will coordinate the five theme packages outcomes and make conclusions Their web site is connected to a database, which assemble "Good Practices" of authentic related learning. The ALIE members communicate through an internal virtual office. These virtual tools support and strengthen the ALIE-members

 Authentic learning was the learning pathway in EQUFAS project
www.alie-project.com LdV: NL/04/B/F/PP/157411
3. WEM – Work Experience Management  www.wemproject.it 
The main goal is to improve the management of training placements abroad for pupils and students in training. This means in particular:
· An improved mechanism when choosing a placement

· An improved monitoring of the training placement abroad

· A common and transferable approach to support the people involved in the implementation of placements LdV: I/02/B/P/PP-120118
4.  WWW.4CYOURWAY project  
A common language frame for competences according to levels of vocational education. It is developed as a help for teachers with the help of the Green knowledge cooperation in the Netherlands.  4C your way is  used for the EQUFAS framework and a pure transfer of Innovation of something which was developed with an other purpose.
The founders of 4seeyourway are Frank de Jong and Cees de Jong. 
More info: 4cyourway.nl
     5.  
Dare your enterprise a project we used for the organisation of our project:
www.enov.ro  LdV RO=05-b-f-PPI1705012
6 DIAPLUS, From Training to Employment – An open Methodology for life-long Career Man ancial restrictions are making the instrument not accessable for a large group of users.agement) 2003/EL/03/B/F/PP-1482207 Absolutely workable model but the fin
7 Fancam   Curricula for new professions  Project –for students on work placement abroad, used for job descriptions and company profiles.
